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Study Lack of Blacks on

boards has economic impact

CONTINUED FROM A1

why diversity is important on
economic development bourds;
to show levels of minority in-
clusion on the boards; and to
suggest ways Lo improve diver-
sily on various boards.

In March, dala was collected
and interviews were conducted
of the 44 targest economic de-
velopment urganizalions in
the Pittsburgh
those, 41 lucus on general eco-
nomic growlh and three on
economic growth in the Biack
communily.

The results prove what many
Black community leaders have
known all along. ,

Of the 41 geperal ecunomic
developmenl orgnnizntions, 6
percent (5Gs of the 841 boned
positions is held by Afviean-
Americans, . and . 10, peresnt
2(142) is held by woemen. il-
Leen {37 percent) of the urgani-
zations have no Alvican-Amer-
icnn board members and 9 per-
cent (23 percent) are all male.
According to Bangs, urgani-
zntiong ithat serve the city
should have boards, execulive
committees md advisory com-
mitlees comprised of approxi-
mately 30 percent Alrican-

Americans.

(hrganizations that primurily
serve Allegheny County shuuld
have between 15 and 30 per-
cent Black representation, she
said.

Since women comprise about
50 percent of the working aye
population, the same percent-
age should exist on hoards.

Organizations that are lead-
ers in appoinling African-Amer-
jcan and women on hoards are:
African American Chamber of
Commerce, Minority Enter-
prige Carp., Community Loead
Fund of Southwestern Pennsyl-
vania, Pittsburgh Partnership
for Neighborhood Develupment,
Steel Valley Authorily, Man Val-
ley Initialive and the Grealer
Pittsburgh Convenlion and Vig-
ilors Bureau.

Bangs anaid the lack of diver-

region, Of

sity on various bosards is caus-
ing women and the Bluck comn-
munily to finnncially suffer in
different ways.

“A tot of the contracts and
gubcontracls in this region
have gone to white male-
owned firms. Like other parts
of Lhis country, we have severe
prablems in terms of who ben-
elits from economic decision-
making,” said Bangs. “This
lack of inclusion has resulted
in the lack economic benefit
both in terms of minority and
women-owned lirms receiving
contract and also in terms of
employment and income.

"Eeonomic planning—we can
see loday with Plan B, hun-
dreds of mitlions of dollars are
being spent and some efforls
are heing made in some nreas
Lo, et anore benelils than in
the past to Aivican-Americans
and wamen. Bul we have a
Jong way Lo go," he said.

Bangs said leaders of ergani-
zalions with less diversified
boards reported tint although
they had made efforts to im-
prove the nnmber of African-
Americans and  women on
their boards, they had “dilfi-
cully ideuntifying qualified in-
dividuals.”

Urban League President and
CO Bsther Bush said, “A lol
ol things do not happen be-
cause we do nut know each
uther, And T ean't triust you il !
don't know you, Building rela-
tionships are very crilical so
we cun start Lo build trust. The
women and Alrican-American
{representation) will grow as
the trust grows.”

The report. recommends lead-
ers of econumic development or-
ganizations make formal com-
milments Lo crealing and main-
taining board diversily, set
goals for diversifying boards,
niake special efforts to identify
qualified Black and women can-
didates and  review  Lheir
progress on a regular basis.

For a eomplete copy of the re-
port, eall 412-624-5442.



